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CO, EMISSIONS BY SCOPE

Total 1,816.31 1 CO,

B Scope 1: 3975210, (21.89%)
Scope 2:  88.53 t CO, (4.87%)
4g79% I Scope3: 1,330.26t CO, (73.24%)

Source: Goldbach Neo carbon footprint — ClimatePartner

SCOPE 1: DIRECT EMISSIONS

Scope 1 covers direct emissions from sources that we control directly.

STATIONARY COMBUSTION (96.22 T CO,, 5.30%)

MOBILE COMBUSTION (301.30 T CO,, 16.59%) SCOPE 1

397521 CO

2

SCOPE 2: INDIRECT ENERGY-RELATED EMISSIONS

Scope 2 covers indirect emissions from the generation of purchased energy
(market-based method].

U] PURCHASED ELECTRICITY (69.78 T CO,)

SCOPE 2
88.53 1 €0,

B PURCHASED HEATING (18.75 T C0,)
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SCOPE 3: OTHER INDIRECT EMISSIONS

Scope 3 covers all other indirect emissions in the value chain.

B caPiTAL 6ooDS (573.72 T €O, 31.59%)
[ PURCHASED GOODS AND SERVICES 250.67 T €O, (13.80%)

. EMPLOYEE COMMUTING
(227.477 c0,, 12.52%)

FUEL- AND ENERGY-RELATED ACTIVITIES (NOT IN SCOPE 1/2)
(187.27 T C0,, 10.31%)

| BUSINESS TRAVEL (83.63 T C0,, 4.60%)

. WASTE GENERATED DURING OPERATIONS (7.50 T CO,, 0.41%)

THE BIGGEST SOURCES OF EMISSIONS
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Source: Goldbach Neo carbon footprint — ClimatePartner
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COMPARISON
2024/2025

BY SCOPE

SCOPE 2024 (T CO,) 2025 (T €O,) CHANGE
Total emissions 2,014.24 1,816.31 -197.93t(-9.83%)
Scope 1 549.42 397.52 -151.90t (-27.6%)
Scope 2 41.79 88.53 +46.741(+111.8%)
Scope 3 1,424.03 1,330.26 -93.77t(-6.6%)

Scope 1: the reduction is part of a data cleansing exercise and therefore does not represent purely operational progress.
ClimatePartner double-counted fuel consumption for 2024, resulting in an artificially high starting value.

Scope 2: natural gas heating was incorrectly booked as Scope 1, meaning the result reflects reclassification rather than real
additional emissions.

KEY INDIVIDUAL CATEGORIES

CATEGORY 2024 (1) 2025 (1) CHANGE
Mobile combustion (Scope 1) 445.21 301.30 -143.91t(-32.3%)
Capital goods 594.70 573.72 -20.98 t (-3.5%)
Purchased goods and services 257.85 250.67 -7.18(-2.8%)
Commuting 231.51 227.47 -4.04t(-1.7%)
Fuel- and energy-related activities

(also includes upstream emissions from data cleansing for Scope 1) 235.09 187.27 -47.82t(-20.3%)
Business travel 90.50 83.63 -6.87t(-7.6%)
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KEY FIGURES FOR THE
2025 FINANCIAL YEAR

SOCIETAL STANDARDS, ‘PUBLIC’

DEVIATION
IN %
COMPARED
GRI 203 INDIRECT ECONOMIC IMPACTS 2016 2024 2025 TO 2024
GRI1203-1 Value of free displays in CHF 3,716,925 5,436,668 46.3
GRI203-1 Social work assignments in days 2 5 150.0
GRI203-1 Order volume from social enterprises in CHF 2,722,486 2,226,207 -18.2
ECONOMIC STANDARDS, ‘PROFIT’
GRI 205 ANTI-CORRUPTION 2016 2024 2025 %
GRI205-1 Incidents related to corruption risks 0 0 -
GRI1205-1 Significant risks identified 0 0 -
GRI205-2 Informed management members/EXCO and Head of 37 33 100.0
GRI205-2 Informed employees 215 206 100.0
GRI205-2 Trained management members 25 32 100.0
GRI205-2 Trained employees 179 178 100.0
GRI205-2 Actively informed business partners 0 0 -
GRI205-3 Specific incidents 0 0 -
GRI205-3 Disciplinary measures 0 0 -
ENVIRONMENTAL STANDARDS, ‘PLANET’
DEVIATION
= PROPORTION IN %
IN % COMPARED
GRI 301 MATERIALS 2016 2024 2025 OF TOTAL TO 2024
GRI301-1 Cleaning agents/percentage that is biodegradable 2 80 80 - 0.0
GRI301-1 Glue/proportion that is environmentally friendly in kg ? 11,529 11,199 100.0 -2.9
GRI301-1 Antifreeze/proportion that is environmentally friendly in kg 2 1,052 1,022 100.0 -2.9
GRI301-1 Total number of vehicles > 117 122 100.0 4.3
GRI301-1 - of which are electric vehicles 18 27 22.1 50.0
GRI301-1 - of which are hybrid 2 4 3.3 100.0
GRI301-1 Own advertising sites, total 16 20,827 20,872 100.0 0.2
GRI301-1 - of which are digital advertising sites 1,802 1,747 8.4 -3.1
GRI301-1 - of which LED screens in m2 615 645 - 4.9
GRI301-1 - of which are paper-based advertising sites 19,025 18,480 88.5 -2.9
GRI301-1 - of which are unlit 16,043 16,229 87.8 1.2
GRI301-1 - of which are lit* 2,982 2,251 12.2 -24.5
GRI301-1 - of which are LEDs * 1,907 1,690 75.1 -11.4
GRI301-1 - of which are other lighting fixtures 1* 1,075 561 24.9 -47.8
GRI301-1 Paper for posters in kg %* 117,919 115,283 - -2.2
GRI301-1 Aluminium in circulation in kg 2 1,108,725 1,096,748 - -1.1
GRI301-1 Glass in circulation in kg %% 208,765 189,185 - -9.4
GRI301-1 Steelin circulation in kg ? 113,352 115,358 - 1.8
GRI301-2 Office paper/proportion that is EU Ecolabel in kg ® 1,704 1,288 - -24.4
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DEVIATION

R 13 o PROPORTION IN %
~A IN % COMPARED
GRI 302 ENERGY 2016 CO 2024 2025 OF TOTAL T0 2024
GRI1302-1 Electricity consumption: buildings in kWh 258,295 281,473 100.0 9.0
GRI1302-1 - of which is sustainable electricity in kWh 218,231 252,616 89.7 15.8
GRI1302-1 - of which is electricity from fossil sources or unknown %1 40,064 28,857 10.3 -28.0
GRI1302-1 Electricity consumption: advertising sites % in kWh 3,956,910 3,940,898 100.0 -0.4
GRI1302-1 - of which is green electricity in kWh 51 989,228 1,232,409 313 24.6
GRI1302-1 - of which is electricity of unknown origin 5 2,967,682 2,708,489 68.7 -8.7
GRI302-1 Average electricity consumption per electrified advertising site in kWh 117 827 986 - 19.2
GRI1302-1 Heating oil consumption in litres 30,757 34,919 - 13.5
GRI302-1 Natural gas consumption in kWh 96,037 92,484 - -3.7
GRI1302-1 Electricity consumption of electric heating in kWh ? 37,815 6,496 100.0 -82.8
GRI1302-1 - of which is sustainable electricity in kWh 6,574 6,496 100.0 -1.2
GRI302-1 - of which is electricity from fossil sources or unknown 31,241 0 - -100.0
GRI1302-1 Electricity consumption of district heating in kWh 12 120,951 62,382 100.0 -48.4
GRI1302-1 - of which is electricity from green sources in kWh 2 109,840 45,410 72.8 -58.7
GRI302-1 - of which is electricity from fossil sources or unknown 11,111 16,972 272 52.7
GRI1302-1 Refrigerants in kg 0 0 - 0.0
GRI1302-1 Kilometres driven by third-party and own vehicles ? 1,920,821 2,211,584 100.0 15.1
GRI302-1 - of which driven by own vehicles 1,483,830 1,806,448 81.7 21.7
GRI302-1 - of which driven by third-party vehicles 436,991 405,136 18.3 -1.3
GRI1302-1 Fuel consumption in litres 2 93,094 118,745 100.0 27.6
GRI302-1 - of which is petrol 12,180 7,910 6.7 -35.1
GRI302-1 - of which is diesel 80,914 110,835 93.3 37.0
GRI1302-1 Total energy consumption within the organisation in MJ° 20,464,211 19,653,680 - -4.0
GRI302-1 Average energy consumption per advertising site in MJ 983 942 - -4.2
DEVIATION
PROPORTION IN %
IN % COMPARED
GRI 305 EMISSIONS 2016 2024 2025 OF TOTAL TO 2024
GRI 305 Total GHG emissions in t of CO,e” 2,015 1,816 100.0 -9.9
GRI305-1 Direct emissions in t of CO, - Scope 1 549 398 21.9 -27.6
GRI305-2 Indirect emissions in t of CO, - Scope 2* 42 88 4.8 111.8
GRI305-3 Indirect emissions — Scope 3 1,424 1,330 73.2 -6.6
DEVIATION
YT P PROPORTION IN %
e IN % COMPARED
GRI 306 WASTE 2020 o 2024 2025 OF TOTAL T0 2024
GRI306-3 Total waste in tonnes 3 264 229 100.0 -13.3
GRI306-4 - of which is recyclable waste in tonnes 226 196 85.6 -13.3
GRI306-4 - of which paper 2 127 146 74.5 15.0
GRI306-5 - of which is non-recyclable waste in tonnes ©* 38 33 144 -13.2
GRI306-5 Hazardous waste 0 0 - 0.0
1 Recommended biodegradable products
2 Increases and decreases are directly related to the number of advertising sites and their performance
3 Owned by us
4 Supplied by customer
5 Average consumption of digital sites, calculated according to Swiss electricity mix
6 1kWh = 3.6 MJ (physical constant)

Diesel energy density: 35.7 MJ/l
Petrol energy density: 31.4 M3/l (FOEN/SFOE) (2016), Fact sheet on CO, emission factors of Switzerland’s greenhouse gas inventory, Table 1
7 Calculation of GHG emissions IPCC 2021
8 Evaluation of purchasing in the financial year under review
9  Elimination of Crissier site
10 Geneva procures green electricity via electricity subscription

11 Difference results from system-related adjustment of the lighting inventory in FY 2025

12 Administrative change at the Geneva site led to misinformation in 2024
13 Storage clearance and equipment replacement following the consolidation of Goldbach Neo and ex-Neo Advertising led to increased disposal figures in 2024

14 Artificially high starting value: ClimatePartner double-counted fuel consumption for 2024

15 Natural gas heating incorrectly booked in 2024 as Scope 1 - reclassification led to arithmetic increase of Scope 2 for 2025
16 Includes green electricity on public property from 2025
17 Average value from illuminated paper advertising media, digital advertising sites and LED formats in m?
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SOCIAL STANDARDS, ‘PEOPLE’
For all employees with an employment contract at Goldbach Neo O0H AG, including apprentices and interns.

DEVIATION

§ e PROPORTION IN %

@I IN % COMPARED

GRI 401 EMPLOYMENT 2016 2024 2025 OF TOTAL TO 2024
GRI401-1 Total new starters * 100 36 100.0 -64.0
GRI401-1 - of which are women 30 8 22.2 -73.3
GRI1401-1 - of which are men 70 28 778 -60.0
GRI1401-1 - of which are employees under 30 19 11 30.6 -42.1
GRI1401-1 - of which are employees between the ages of 30 and 50 53 18 50.0 -66.0
GRI401-1 - of which are employees over 50 28 7 19.4 -75.0
GRI401-1 Employment rate in %* 39 14 - -64.1
GRI401-1 - of which are women 49 14 - -71.4
GRI1401-1 - of which are men 36 14 - -61.1
GRI1401-1 - of which are employees under 30 59 37 - -37.3
GRI1401-1 - of which are employees between the ages of 30 and 50 46 15 - -67.4
GRI1401-1 - of which are employees over 50 26 7 - -73.1
GRI401-1 Total departures 38 34 100.0 -10.5
GRI401-1 - of which are women 12 10 29.4 -16.7
GRI1401-1 - of which are men 26 24 70.6 -1.7
GRI1401-1 - of which are employees under 30 9 5 14.7 -44.4
GRI1401-1 - of which are employees between the ages of 30 and 50 21 12 35.3 -42.9
GRI401-1 - of which are employees over 50 8 17 50.0 1125
GRI1401-1 Turnover rate in % 15 13 - -13.3
GRI401-1 - of which are women 20 17 - -15.0
GRI1401-1 - of which are men 13 12 - -1.7
GRI401-1 - of which are employees under 30 28 17 - -39.3
GRI1401-1 - of which are employees between the ages of 30 and 50 18 10 - -44.4
GRI401-1 - of which are employees over 50 7 16 - 128.6
GRI401-1 Total number of employees 256 257 100.0 0.4
GRI1401-1 - of which are full-time employees 194 198 770 2.1
GRI401-1 - of which are part-time employees 62 59 23.0 -4.8
DEVIATION

= PROPORTION IN %

—’\/\/\v IN % COMPARED

GRI 403 OCCUPATIONAL HEALTH AND SAFETY 2018 2024 2025 OF TOTAL T0 2024
GR1403-9 Number of work-related injuries? 12 10 100.0 -16.7
GR1403-9 - of which are women 0 0 0.0 0.0
GRI403-9 - of which are men 12 10 100.0 -16.7
GR1403-9 - of which are bruises 3 3 30.0 0.0
GR1403-9 - of which are contusions 1 1 10.0 0.0
GR1403-9 - of which are sprains 2 0 0.0 -100.0
GRI403-9 - of which are other types 6 6 60.0 0.0
GRI403-9 Days lost * due to work-related injuries 2 117 281 100.0 140.2
GRI403-9 - of which are women 0 0 0.0 0.0
GRI403-9 - of which are men 117 281 100.0 140.2
GRI403-10 Illnesses 284 313 100.0 10.2
GRI403-10 - of which are women 59 71 22.7 20.3
GRI403-10 - of which are men 225 242 77.3 7.6
GRI403-10 Days lost * due to illness? 2,750 2,273 100.0 -17.3
GRI403-10 - of which are women 133 552 243 315.0
GRI403-10 - of which are men 2,617 1,721 75.7 -34.2

B WN R

Additions in 2024 result from integration of Neo Advertising into the new Goldbach Neo
Reports to the occupational accident insurance provider
Reports from the first working day

Working days
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DEVIATION

PROPORTION IN %

IN % COMPARED

GRI 404 TRAINING AND EDUCATION 2016 2024 2025 OF TOTAL T0 2024
GRI404-1 Training® in hours 494 1494 100.0 202.4
GRI404-1 - of which are women 140 335 22.4 139.3
GRI1404-1 - of which are men 354 1159 71.6 2274
GRI404-1 - of which received by non-managers 280 461 30.9 64.6
GR1404-1 - of which received by managers 214 1033 69.1 382.7
GRI404-1 Average hours per woman 3 6 - 100.0
GRI404-1 Average hours per man 2 6 - 200.0
GR1404-1 Average hours per non-manager 2 2 - 0.0
GRI404-1 Average hours per manager 4 25 - 525.0
GR1404-1 Paid hours for external training 336 496 100.0 47.6
GRI404-1 - of which are women 48 136 27.4 183.3
GRI1404-1 - of which are men 288 360 72.6 25.0
GR1404-1 - of which received by non-managers 296 456 91.9 54.1
GR1404-1 - of which received by managers 40 40 8.1 0.0
GRI1404-1 Number of internships 1 1 - 0.0
GR1404-1 Number of apprenticeships 4 4 - 0.0
GR1404-1 Apprentices taken on 0 1 - -
DEVIATION

= PROPORTION IN %

P IN % COMPARED

GRI 405 DIVERSITY AND EQUAL OPPORTUNITY 2016 g 2024 2025 OF TOTAL T0 2024
GRI405-1 Total employees 256 257 100.0 0.4
GRI405-1 - of which are women 61 59 23.0 -3.3
GRI1405-1 - of which are men 195 198 77.0 15
GRI405-1 - of which are employees under 30 32 30 117 -6.3
GR1405-1 - of which are employees between the ages of 30 and 50 116 120 46.7 3.4
GRI405-1 - of which are employees over 50 108 107 41.6 -0.9
GRI1405-1 - of which are Swiss 166 166 64.6 0.0
GR1405-1 - of which are foreign nationals 90 91 35.4 11
GRI405-1 Employees with a managerial role 39 41 100.0 51
GR1405-1 - of which are women 11 8 19.5 -27.3
GRI405-1 - of which are men 28 33 80.5 17.9
GRI405-1 - of which are employees under 30 0 1 2.4 -
GRI405-1 - of which are employees between the ages of 30 and 50 19 22 53.7 15.8
GR1405-1 - of which are employees over 50 20 18 43.9 -10.0
GRI405-1 Number of different nationalities 21 18 - -14.3
DIVERSITY AND EQUAL OPPORTUNITY 2016 2024 2025

GRI 405 Effective salary including bonuses and premiums MALE/FEMALE MALE/FEMALE
GRI405-2 - Employee level 1/1.2 1.0/1.2
GRI405-2 - Team leader level 1/0.9 1.0/1.0
GRI405-2 - Operational management level 1/1 1.0/1.0
GR1405-2 - Whole company level 1/1.2 1.0/1.2

5 Internal training sessions during working hours

Employees = anyone with a Goldbach Neo AG employment contract, including apprentices and interns. All information correct as of 31/12/2025
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GRI CONTENT INDEX

GRI 1 - GRI STANDARD APPLIED

STANDARD

TOPIC

REFERENCES, ADDITIONAL COMMENTS, OMISSIONS

GRI'1

GRI standard applied

GRI 1: Foundation 2021

GRI 2 — GENERAL DISCLOSURES 2021 — THE ORGANISATION AND ITS REPORTING PRACTICES

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
Organisational details CSR Report page 32
Name Goldbach Neo O0H AG

GRI2-1 Offer https://goldbachneo.com/en/offer
Headquarters Hiinenberg
Country of operation Switzerland
Entities included in the organisation's sustainability reporting 257 employees at 10 sites, 2_0’872 advertising site.s owned by us,

GRI 2-2 Goldbach Neo does not publish balance sheets or income statements
Key figures for the content of the report CSRreport pages 28-31
Reporting period 1January 2025 to 31 December 2025

RI2-3 Publication of the latest report Previous year’s report covers FY 2024 and was published in July 2025
Reporting frequency Annually
Contact point tanja.mueller@goldbachneo.com

GRI2-4 Restatements of information None

GRI2-5 External assurance ClimatePartner Switzerland AG

GRI 2 - GENERAL DISCLOSURES 2021 - ACTIVITIES AND WORKERS

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS

ORI 2-6 Markets Swiss a}dverﬂsmg market with advemsmg clients, advemsmg.agenues, media
agencies and property owners on public property and on private property
Suppliers: manufacturers of advertising media and contractual partners
that lease advertising media sites

GRI2-6 Value chain
Internal creation: product design, sales, billing for contractors, compensation
for contractual partners

GRI2-7 Employees CSR report pages 30-31

GRI 2 — GENERAL DISCLOSURES 2021 — GOVERNANCE

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI2-9 Structure https://goldbachneo.com/en/contact/contact-persons
CEO statement CSR Report page 3
ORI 2-10 Governance bodies Public limited company: Goldbach Neo O0H AG is a wholly owned subsidiary

of Goldbach Group, which belongs to TX Group
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GRI 2 — GENERAL DISCLOSURES — STRATEGY, POLICIES AND PRACTICES

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
CSR report pages 8-15

ORI 2-22 Statement on sustainable development strategy https://goldbachneo.com/en/inspiration/engagements/our-values
Management leadership principles: collaborative, appreciative, ready to
perform, credible
CSRreport pages 9-15

GRI2-23 Policy commitments https://goldbachneo.com/en/inspiration/engagements/our-values
Risk management in accordance with Swiss laws and guidelines

GRI2-24 Externalinitiatives https://qo{t%bachneo.com/en/lnsplratlon/engagements/corporate
Responsibility

GRI2-28 Membership associations https://goldbachneo.com/en/inspiration/engagements/partnerships

GRI 2 — GENERAL DISCLOSURES 2021 — STAKEHOLDER ENGAGEMENT

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI2-29 Approach to stakeholder engagement CSR Report page 7
GRI2-30 Collective bargaining agreements None

GRI 3 — MATERIAL TOPICS

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI3-1 Process to determine material topics CSR Report page 9

GRI3-2 List of material topics CSR Report page 9

GRI3-3 Management of material topics CSR report pages 9-15

GRI 203 — INDIRECT ECONOMIC IMPACTS 2016

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI3-3 Management of material topics CSR Report page 14
GRI1203-1 Infrastructure investments and services supported CSR Report page 14

GRI 205 — ANTI-CORRUPTION 2016

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI3-3 Management of material topics CSR Report page 15
GRI205-1 Operations assessed for risks related to corruption CSR Report page 28
GRI205-2 Communication and training about anti-corruption policies and procedures CSR Report page 28
GRI205-3 Confirmed incidents of corruption and actions taken CSR Report page 28

GRI 301 — MATERIALS 2016

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI3-3 Management of material topics CSRreport page 13, 19

GRI301-1 Materials used by weight or volume CSR Report page 28

GRI301-2 Recycled input materials used CSR Report page 13

GRI301-3 Reclaimed products and their packaging materials CSR Report page 13

GRI 302 — ENERGY 2016

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI3-3 Management of material topics CSR Report page 12
GRI1302-1 Energy consumption within the organisation CSR Report page 29
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GRI 305 — EMISSIONS 2016

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI3-3 Management of material topics CSR Report page 9

GRI305-1 Direct (Scope 1) GHG emissions CSR report pages 23, 25, 29

GRI305-2 Energy indirect (Scope 2) GHG emissions CSRreport pages 23, 25, 29

GRI305-3 Other indirect (Scope 3) GHG emissions CSR report pages 24, 25, 29

GRI 306 - WASTE 2020

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI3-3 Management of material topics CSRreport page 9,13

GRI306-3 Waste generated CSR Report page 29

GRI306-4 Waste diverted from disposal CSR Report page 29

GRI306-5 Waste directed to disposal CSR Report page 29

GRI 401 - EMPLOYMENT 2016

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI3-3 Management of material topics CSRreport page 10, 11

GRI401-1 New employee hires and employee turnover CSR Report page 30

GRI 403 — OCCUPATIONAL HEALTH AND SAFETY 2018

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI3-3 Management of material topics CSRreport page 10, 17

GRI1403-9 Work-related injuries CSR Report page 30

GRI1403-10 Work-related ill health CSR Report page 30

GRI 404 — TRAINING AND EDUCATION 2016

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI3-3 Management of material topics CSR report page 11,17

GRI1404-1 Average hours of training per year per employee CSR Report page 31

GRI 405 — DIVERSITY AND EQUAL OPPORTUNITY 2016

STANDARD TOPIC REFERENCES, ADDITIONAL COMMENTS, OMISSIONS
GRI3-3 Management of material topics CSR Report page 11

GRI1405-1 Diversity of governance bodies and employees CSR Report page 31

GRI405-2 Ratio of basic salary and remuneration of women to men CSR Report page 31

GLOSSARY

CSR Report Corporate Social Responsibility Report
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